CiTY OF KINGMAN

INTERNAL/EXTERNAL
JOB ANNOUNCEMENT

Groundskeeper—Part Time B

Parks & Recreation
$12.44 /hour

APPLY NOW:

On Line applications
will be accepted
through the closing
date of
May 25, 2016

To obtain complete job
description and on-line
employment application,
visit the City of King-
man’s website at
www.cityofkingman.gov
or contact the City of
Kingman Human Re-
sources Department.
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CIiTY OF KINGMAN

Human Resources Department
310 N. 4th Street
Kingman, AZ 86401

Phone: 928-753-5561
Fax: 928-753-3544
Website: www.cityofkingman.gov
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The City of Kingman, Parks & Recreation Department, is seeking
individuals to fill two (2) positions of Groundskeeper—Part Time
B. The two (2) Part-Time positions are 19 hours per week,
$12.44/hour (no benefits).

Do you enjoy working outdoors, working with others and the
general public? Our employees enjoy working independently and
with their co-workers on a variety of projects in a team-focused, cus-
tomer-oriented environment. The ideal incumbent should be able to
demonstrate their capabilities to perform a variety of general labor and
semi-skilled maintenance work for the City’s outdoor and public areas,
including parks, sports fields, golf courses, medians, and other public
grounds and facilities. The incumbent must be able to participate in
teamwork productively and establish and maintain effective working
relationships with employees, supervisors, and the public.

For on-line application and complete description,
view employment opportunity at:

www.cityofkingman.gov or

City of Kingman, Human Resources, 310 N Fourth St, Kingman AZ

DESIRED MINIMUM QUALIFICATIONS:

Education and Experience: Some experience in maintaining parks,
golf courses and related facilities OR any combination of education,
experience and training which demonstrates the knowledge and expe-
rience to perform the duties and responsibilities of the position.

Special Requirement: Valid Arizona state driver’s license
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Note Reference Examination: The City of Kingman reserves the right to consider the candidates who best
overall meet the qualifications and suitability of the position in the succeeding examination processes:

experience and training evaluation, testing and/or interviews. After an offer of employment has been
made, appointment may be subject to successful completion of a criminal background check and any other
appropriate testing/evaluation commensurate with the offered position.

Note Reference American Disabilities Act: When advised, reasonable accommodations will be made in
order for an “otherwise qualified applicant” with a disability to participate in any phase of the recruit-
ment process. The City of Kingman does not discriminate on the basis of race, color, national origin, sex,
religion, age or disability in employment or the provision of services. EQE




